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I INTRODUCTION:

SEBI vide its circular no. CIR/MIRSD/5/2013 dated August 27, 2013 issued a General
Guidelines for dealing with Conflicts of Interest of Intermediaries, Recognized Stock
Exchanges, Recognized Clearing Corporations, Depositories and their Associated Persons in
Securities Market. SEBI decided to put in place comprehensive guidelines to collectively
cover such entities and their associated persons, for elimination / avoidance of their conflict
of interest and educating the Associated Persons as defined in Securities and Exchange Board
of India (Certification of Associated Persons in the Securities Markets) Regulations, 2007 for
the compliance of the guidelines. SEBI advised to lay down, with active involvement of
senior management, policies and internal procedures to identify and avoid or to deal or
manage actual or potential conflict of interest, develop an internal code of conduct governing
operations and formulate standards of appropriate conduct in the performance of their
activities, and ensure to communicate such policies, procedures and code to all concerned;
SEBI guidelines intends Intermediaries and their Associated Persons to comply with the
following —

a. high standards of integrity in the conduct of business;

b. fair treatment of clients and no discrimination amongst them;

c. avoidance of conflict of personal interest with the client and primacy of clients’

interest;

d. appropriate disclosure to the clients of possible source or potential areas of conflict

of interest;

e. reducing the opportunities for conflict through prescriptive measures;

f. appropriate restrictions on transactions in securities while handling a mandate of

issuer or client;

g. not to deal in securities while in possession of material non published information;

h. not to communicate the material non published information

i. not to manipulate the demand for, or supply of, or to influence prices of, securities.

j. not to have an incentive structure that encourages sale of products not suiting the

risk profile of the clients;
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k. not to share client information for the personal interest

This document sets out the Policy on management of Conflict of Interest for Agroy Finance
and Investment Ltd.(hereinafter referred to as “the Company” or “Agroy”), with intent to
define a policy and procedure for dealing with Conflict of Interest and to effectively manage
any conflicts of interest that may arise in carrying out its business. Senior Management is
responsible for ensuring that the Company’s systems, controls and procedures are adequate to
identify and manage conflicts of interest.

II. POLICIES AND INTERNAL PROCEDURES TO IDENTIFY AND AVOID OR TO
DEAL OR MANAGE ACTUAL OR POTENTIAL CONFLICT OF INTEREST:

Policy and the objectives:
In order to strive for achieving management of conflict of interests, the Company shall endeavor
a) To promote high standards of integrity in the conduct of business Policy on Management of
Conflict of Interests
b) To ensure fairness of dealing with clients
¢) To guide for identification, elimination or management of conflict-of-interest situations
d) To provide a mechanism for reviewing and assessment of the policy on conflict of interests

The conflict of interest policy aims to ensure that the Company’s clients are treated fairly and at the
highest level of integrity and that their interests are protected at all times. It also aims to identify
conflicts of interest between:

a) The Company and a Client

b) Relevant Person and a Client

¢) A Company of the Group and a Client

d) Two or more Clients of the Company in the course of providing services to these Clients

e) A Company service provider and a Client

In addition, it aims to prevent conflicts of interest from adversely affecting the interest of its client and
accordingly, Company’s Conflicts of Interest Policy sets out how:
a) The Company will identify circumstances which may give rise to conflicts of interest
entailing a material risk of damage to our Clients’ interests;
b) The Company has established appropriate mechanisms and systems to manage those
conflicts;
¢) The Company maintains systems designed to prevent damage to our Clients’ interests
through identified conflicts.

1.  “INTERMEDIARY” AND “ASSOCIATED PERSON”:

Securities and Exchange Board of India (Certification of Associated Persons in the Securities
Markets) Regulations, 2007 defines the term “intermediaries" and "associated persons". Accordingly,
“intermediary” means an entity registered under SEBI Act and includes any person required to obtain
any membership or approval from a stock exchange or a self-regulatory organization; and “associated
person” means a principal or employee of an intermediary or an agent or distributor or other natural
person engaged in the securities business and includes an employee of a foreign institutional investor
or a foreign venture capital investor working in India.
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IV. CONFLICT OF INTEREST:

Conflicts of Interest can be defined in many ways, including any situation in which an individual or
corporation (either private or governmental) is in a position to exploit a professional or official
capacity in some way for their personal or corporate benefit. A conflict of interest is a manifestation of
the moral hazard problem, particularly when a financial institution provides multiple services and the
potentially competing interests of those services may lead to a concealment of information or
dissemination of misleading information. A conflict of interest exists when a party to a transaction
could potentially make gain from taking actions that are detrimental to the other party in the
transaction.

V. IDENTIFICATION OF CONFLICTS OF INTERESTS:

The Company shall take adequate steps to identify conflicts of interest. In identifying conflicts of
interest, the Company will take into account situations where the Company or an employee or a
Relevant Person:
a) Is likely to make a financial gain, or avoid a financial loss, at the expense of the Client;
b) Has an interest in the outcome of a service provided to the Client or of a transaction carried
out on behalf of the Client, which is distinct from the Client’s interest in that outcome;
c¢) Has a financial or other incentive to favour the interest of one Client over another;

VI. POLICY ON MANAGEMENT OF CONFLICT OF INTERESTS:

Potential Conflict of Interest

In order to avoid, manage or deal with conflict of interest with the intermediary or the Associated

Persons, it is important to identify the possible areas of conflict of interest. The Company has listed

out the following potential conflict of interest that may affect the company.

i) Directorships or other employment;

i) interests in business enterprises or professional practices;

iii) Share ownership;

iv) Beneficial interests in trusts;

v) Personal Account Trading;

vi) Professional associations or relationships with other organizations;

vii) Personal associations with other groups or organizations, or family relationships;

viii)  Front running;

ix) Rebates;

x) Kickbacks;

xi) Commission;

xii) Where the company carries on the same business as a client;

xiii)  Where the company designs, markets or recommends a product or service without properly
considering all our other products and services and the interest of all our clients;

xiv)Where the company has a financial or other incentive to favour the interest of another client or
group of clients over the interests of a client;

xv) Where the company has an interest in the outcome of a service provided to, or of a transaction
carried out on behalf of, a client which is distinct from that client’s interest in that outcome;

xvi)Where the company is likely to make a financial gain or avoid a financial loss at the expense of a
client; and
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xvii)  Where the company receives, or will receive, from the person other than a client an
inducement in relation to the service provided to that client in the form of monies, goods or
services, other than the standard commission or fee for that service;

Measures to avoid or to deal or manage actual or potential Conflict of Interests

Should a conflict of interest arise, it needs to be managed promptly and fairly. The Company puts in

place following arrangements to ensure that:

i) There is a clear distinction between the different departments’ operations;

ii) No single person will gather conflicting information, thus counterfeiting or hiding information
from investors is minimized;

iii) The Company’s employees are prohibited from investing in a financial instrument for which they
have access to non-public or confidential information;

iv) Transactions by the Company’s employees are neither performed nor executed by themselves.

v) Employees sign a contract of employment including confidentiality clauses. No associated person
may disclose inside information to others, except disclosures made in accordance with the
Company's policies and procedures, to other Company personnel or persons outside the Company
who have a valid business reason for receiving such information;

vi) Each department will control the flow of information where, otherwise, the risk of conflict of
interest may harm the interest of a Client;

vii) Relevant information is recorded promptly in a secure environment to enable identification and
management of conflicts of interests;

viii))  Adequate records are maintained of the services and activities of the Company where a
conflict of interest has been identified;

ix) In certain jurisdictions appropriate disclosure may be made to the Client in a clear, fair and not
misleading manner to enable the Client to make an informed decision.

x) There is a periodic review of the adequacy of the Company’s systems and controls.

xi) Employees are required to avoid conflicts of interest with activities they undertake outside the
Company.

Information barriers:

The Company respects the confidentiality of information it receives regarding its clients and operates
a “Need to Know” approach and complies with all applicable laws in respect of the handling of that
information. Access to confidential information is restricted to those who have a proper requirement
for the information consistent with the legitimate interest of a Client of the Company. The Company
operates internal organizational arrangements to avoid conflicts of interest by controlling, managing or
restricting, as deemed appropriate, the flow of confidential information between different areas of
business or within a specific division or department. In particular, Chinese Walls are a key tool for
conflict of interest prevention, avoiding insider dealing and market manipulation risks. Furthermore,
Chinese Walls can involve separation of premises, personnel, reporting lines, files and IT-systems and
controlled procedures for the movement of personnel and information between the Company and any
other part of the Company. The Company maintains permanent information barriers between different
departments.

Disclosure to clients of possible source or potential areas of conflict of interest (COI):
(i) The Company or its associated persons should, in writing, disclose to a client any COI in respect
of that client including —
a. Measures taken to avoid or mitigate the conflict;
b. Any ownership interest or financial interest that the provider or representative may be or
become eligible for;
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c. The nature of the relationship or arrangements with a third party that gives rise to a COI in
sufficient detail to enable the client to understand the exact nature of the COIL.

(i) The Company or its associated persons should, in writing, inform a client of the policy on
Management of Conflict of Interest and how it may be accessed.

(ii1) Intimation of an actual or potential COI should be made to a person with responsibility for the
issue or area, such as the relevant management team, head of the department or key individual.

(iv) In accordance with an employee’s obligation to act in the best interest of The Company, it is not
permissible for employees to engage in conduct that would amount to a COI with the Company.

(v) Staff that fail to disclose a potential or actual COI in accordance with this policy may be liable to
disciplinary procedures.

(vi) Where a conflict arises company or its Associated Persons will, if it is aware of it, disclose it to a
client prior to undertaking trading activity for that client or, if the company does not believe that
disclosure is appropriate, to manage the conflict, the company may opt not to proceed with the
transaction or matter giving rise to the conflict.

(vii)) Where there is no other way of managing a conflict, or where the measures in place do not
sufficiently protect Clients’ interests, the conflict will be disclosed to allow the Client to make an
informed decision on whether to continue using our service in the situation concerned.

(viii) Company may decline to act for a Client in cases where we believe a conflict of interest cannot
be managed in any other way.

Policies and procedures:

The Company has developed and implemented policies and procedures throughout its business to
prevent or manage potential conflicts of interest. Our employees receive guidance and training in these
policies and procedures, and they are subject to monitoring and review processes.

Procedure to comply with the policy:

1) Every staff member must have a copy of the Policy on management of Conflicts of Interest.

ii) If a potential COI arises, the transaction must first be discussed with management before entering
into the transaction.

iii) All new employees shall be required to declare their outside interests when they join the firm.

iv) All staff maintaining personal trading accounts outside of the company are required to instruct
their broker to send copy contract notes and periodic statements to the company for reconciliation
purposes.

v) The company Conflict of Interest Policy is located on the website and is subject to annual review.

Inducements:
The Company does not offer, solicit or accept any inducements, other than the following:

- the fee, commission or benefit which is disclosed to a client, prior to the provision of the
relevant service; and

- it is designed to enhance the quality of the relevant service to a client and in line with the
Company’s duty to act in the best interests of a client.

- Proper fees for the provision of investment services, such as custody costs, settlement and
exchange fees, regulatory levies or legal fees, and which cannot give rise to conflicts with
the Company’s duties to act honestly, fairly and professionally in accordance with the best
interests of its clients.

Consequences of non-compliance with the policy:
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Non-compliance with this policy and the procedures described in it may be considered to be
misconduct and may be subject to disciplinary action.

VII. INTERNAL CODE OF CONDUCT GOVERNING OPERATIONS:

The Company and Associated Persons shall abide by the Code of Conduct contained in the Schedule
II of the Securities and Exchange Board of India (Stockbrokers) Regulations, 1992, as amended, for
accomplishment of the objectives of the SEBI Code.

VIII. STANDARDS OF APPROPRIATE CONDUCT IN THE PERFORMANCE OF THE
ACTIVITIES:

The Company and its Associated Persons shall adopt the following standards of appropriate conduct
in the performance of the activities.

1) To place the client’s interests first: Placing the client’s interests first is a hallmark of
professionalism, requiring the Company and its Associated Persons to act honestly and
not place personal gain or advantage before the client’s interests.

i1) To provide business services with integrity: Integrity requires honesty and sincerity in all
business matters. Company and its Associated Persons are placed in positions of trust by
clients, and the ultimate source of that trust is the Company and its Associated Persons’
personal integrity, both in the letter and the spirit.

iii)) To provide business services objectively: Objectivity requires intellectual honesty and
impartiality. Regardless of the services delivered or the capacity in which the Company
and its Associated Persons functions, objectivity requires the Company and its Associated
Persons to ensure the integrity of their work, manage conflicts and exercise sound
commercial and professional judgment.

iv) To be fair and reasonable in all business relationships & to disclose and manage conflicts
of interest: Fairness requires providing clients what they are due, owed or should expect
from a business relationship, and includes honesty and disclosure of material conflicts of
interest. It involves managing one’s own feelings, prejudices and desires to achieve a
proper balance of interests. Fairness is treating others in the same manner that you would
want to be treated.

v) To act in a manner that demonstrates exemplary professional conduct: Professionalism
requires behaving with dignity and showing respect and courtesy to clients, fellow
business associates, and others in business-related activities, and complying with
appropriate rules, regulations and business requirements. Professionalism requires the
Company and its Associated Persons, individually and in cooperation with peers, to
enhance and maintain the Company’s public image and its ability to serve the public
interest.

vi) To maintain the abilities, skills and knowledge necessary to provide business services
competently: Competence requires attaining and maintaining an adequate level of
abilities, skills and knowledge in the provision of business services. Competence requires
the Company and its Associated Persons to make a continuing commitment to learning
and business services improvement.

vii) To protect the confidentiality of all client information: Confidentiality requires client
information to be protected and maintained in such a manner that allows access only to
those who are authorized. A relationship of trust and confidence with the client can only
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be built on the understanding that the client’s information will not be disclosed
inappropriately.

viiil)  To provide business services diligently: Diligence requires fulfilling business
commitments in a timely and thorough manner, and taking due care in planning,
supervising and delivering business services.

IX. COMMUNICATION OF POLICIES, PROCEDURES AND CODE TO ALL
CONCERNED:

This Policy on management of Conflict of Interest offers general guidance in addition to Company’s
policies and procedures and is not meant to replace any of those policies or procedures and shall be
made available through Company’s website www.agroy.com by sending a request in writing.
Company expects all its Associated persons, employees, to adhere to this policy. The Board of
Directors of the Company reserves the right to amend, supplement or discontinue this policy and the
matters addressed herein, without prior notice, at any time.

X. CLARIFICATION/INFORMATION:

In case of any clarification/information required on the implementation of the Policy, please contact
the Compliance Officer on Email — compliance@agroy.com, Tel No.8448897100.

XI. REVIEW:
This policy shall come into effect from the date of approval of the Board of Directors of the company
for its implementation so as to provide necessary guidance enabling identification, elimination or

management of conflict of interest situations and that the same shall be reviewed and assessed
annually by the company management.
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) fAzers g AT T TSI

i) FATEETEAE ITHT AT YT FTAT H 7

iii)  QrITY T TR,

iv) =T § AT 2

v) =TT =T & giasfaat § FEm;

Vi) 37T TSAT AT Y9G FagdT T He

Vi) ST FHET AT ST % AT ARG Sa e FAAAT TATT S,

viii) 1R FET;

iX)
=T T,

xi) FHT;

Xii) STer AT TR ST FTAT 2T, S BT AT FLAT 2

Xiii) ST FOAT SIS FHT ITTET U FATA TAT 19 TfF gt  fZat ow 3t=a &7 7 o= frw faar Gt saame ar
a1 1 fAwtor, fHroor 7 sreraT A

xiv) ST O 7 T aree o Bt i gaar § T v g A1 argwt F 94 F Bt i yratiewar a9 F o s
IT AT T FT T T &,

XV) ST FHOAT HT T AT AT TG T TS AT AT ITAT AR F 0 0 TRt -3 F TR § et 79 g, S s
oo # ures F R & fa=r g,

xvi) STa AT FT FRET TTEF T Fraa a7 Bf arw g a1 B g1ie & s=e i /9reEr gv; si

xVii) ST Ot faReT UTE T TSI A TS AT F G W T UTEH 6 Ak Rt e =fE & gearier, aeqet At Jarat
F ET § FIE TATHT TTH FHAT 2T AT ATH FA ATAT g, ST 3T HAT o (o0 (i ST FHEier a7 9% o 9+ g

Rl ¥ arafas a1 ewrd ewvaa F 999, ITHT AU 3 37 T68T w9 F ST
T3 FRAT T AT 2hTd ST BIAT &, A7 IHHT «THaT & $iiY [Aeweq &9  gaee a7 SHT sraeqs g1 F9+T g GAted 3T &

foro Meferfera sraeamd #+ft g
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i PV
Hifaat six wfs amd

i) faforer Tt 3 w1t % = T s T oA g;

ii) ot T =rfxe it weew Rt ST v e i At A8t g, e Faesdt § Seart § g w5 41
I T HT AT 77 H FH T

i) FOAT & FHATAT 7 v T arew § 3o w2 & wtastera fram strar 2, Ses d&e 3§ 396 918 srrhrferg 4
AT TR I 2,

iv) FOAT & FHATAT 6 AF-a F q1 €7 3 FIT (00 AT g 32 7 21 fAearfaa B s 2;

V) FHATE IO ey STareT=t FiEd TSR Aqae T geaTe Fed g1 Fls ot dag =A<k, FIAT fiT Tt sfe
RSl & ST T T TR Tahaor &7 SIEae, A ST T 97T =T<h il qgl & a7l THT STaETd
FOAT % AT FHATAT AT FAAT F AT 6 I ATHAT 0 & T TFhdT g, 2 T4 SATIETAF FO T T AR

ITH FEAT SATT9TAF 2T

vi) Jede T T F=AT & Tt &1 AT Fm, et Uar 9 #3702 {al F eF0d § UeF & [2ai Hf THard ag= &7
SR 2T Tt &;

vii) &A% T At TgA ST T AT Fed & forT Faferd STty il Fierd araraeor § qohle @ AT Srar
&

viii) FOeT T I FATeH e wrafAfA w7 wate srfer war srar 8, e {4t F ewma i gg=e i g,

iX) T AT | e F €7, 06T 37 qTHa T S aTAT ST & ST qehelT g, qT6 a8 AIA-THART 07T oF
GED

X) FHOAT AT JOITTRrT ST =07 SEerst i TATHar H THI-G9T 9T FHEAT A AT 55

xi) FHATHAT T T ¥ JTAY g ToF o ST oF T8 it ST ATeAT Tt fert & |y Zai o evaa & a1

TIAT G

FOAAT T ATl F HATAT TTH SITARILT 6 T AT FT FEATT FLAT © ST “Fae Aa9THaT ST T TAHEL F Hgia 1
A HLAT gl AT B, UET SATHHT 6 TG % Fael § THN AR BT H1 SATITAT FLAT | TAA T SITAHRTET T Tg o Fad Sral
TRAT aF ST Tl ST &, g, Fa=1 & T TTeah & a¢ Bl 6 =T I SR 0l ared s saedahdl gl gl

FOAT TJAT & ehera F g9 % (o7 Aq i SIeATeHT SHaedTd aR] FLdt g1 37 SHATCATA 6 STavd, SATaAT I T taterdl &
faferer &= & &= 3 et farfore St staram T 3 $fiaw Mo ST % TaTg w sraeadaraTe [REta, yafe v
sfaafera B smar 8

o =7 &, fRaT & eFara F7 Tha TAT AT FAT 3T T H G0 F STEHT § F9 % o7 =T STa2re U T Qe
g1 T STfafh, T g1 rare § Fwravay Tay, FHarEt, ROt saer, wreal i gEar St Yoot fiv Tt
TEAT TAT FIAT 3T IF THRET 7T AW & S FHATRAT T TEFET F A@EWH F forg [t st aRy war aofie g
AT g FOAT AT e & &= emf g==T1 sy 9977 T@dt gl

TRl & zaa & GaTfad didl AT A1 F T H AT B TS A7 (Hr3eis)
(1) FOT IT 3k Hag ATHAT T TRET ATEH & Hdag § Zai & zhara it et off i STt 39 utes &1 forfera =7
# 3 =R, e e anfaer -

a. fRdl & eFard ¥ T AT ITF TATT H FH FIA & (o0 607 T0 3977,
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T Hify s=maw
Hifaat i< wfe and

b. AT YETAT AT IHF TATATEr &7 e oY TaTioed gaeT Ba a7 fa<har Za, ™oes o ag o g1 gear g a7 afes §
T T HAT €

c. ToHT Y TeT o AT Hare AT AT AT TH(d, FSHF FOT ZaAT FT 2h0d ST 2IaT gl THHT TATH [=aaeor 74w
ST AT, ATl UTea f2at & edera $T aredaias TFia F1 a0 T

(2) FOAt AT ITF HAF ATHAT Fl UTgh & (ot &9 F Bl zahqa & qae qaefy AT 3 39 a5 989 & qilh ar
ST a1 ATRU|

(3) TRt  areafas ar T edra & g1 37 ARE 1 &F AT AR, S A« oo 77 &= & forw e g,
ST HATET e I, AW ETeRst 1 e AT

(4) FOT F qATAw BT § T FF F FHART F A & ATATE, FHATRIT A1 THT T Ar=207 FT $HT Jqard T21 &,
e &Y 3 | Bat 7 e IO gl

(5) == AT F AT RBAT F FATAT AT ATEATAT AT HT GATHT FA H [ARA @ AT FHATAT % [A55
AALTHATHS FTLATS T ST TR 2

(6) TReT =T =aTd Seael B UL, ATE FHAT AT IHF Hag ARAT T T ATTHNET 2, AT T TTEF T AT T 1S FLETE
FIA H TEA YT T THAT TR 3| T FAAT F 7T g 36 Tomra o Tared & o zoat gorar w37 3tua
ol &, AT HIAT 37 Aq-a AT ATA [ ART T T T (F0F of Tha( [ &, FSreTeh H10r Zav 1 e 3o+ g 2

(7) <Tet f2at & eoerd o Taaw FT FS 7T TR ITAsd T BT AT AN SUTT AT % (21 0T TATH qL&AT T Fd 2, agf
TTE ol THET TTRT &f STOT, qTih ag Faterd qiefeta § gamt Taret 7 STGNT AT Tad a7 F 7@ 6 q94 §
-9z Aol o T

(8) UH HTHHAT |, STgt Fa«T il raT g T fZat o zahara &1 oY o1=r qver | Taer= Agl T ST 9k, F21 9«1 qTgsh
% ToTT T i3 & TAHIT FT gl gl

fvferat ot i
FOAT F AT 6 HATIET T T Thel AT IHHT T e o6 To70 7T THET SATITAE FTAT § AHATT U TR0 T s
AN A 1 FHATRAT T =7 A=t vad aferarsti F dae § Antad™ o wfeveror &= siar 8 qour 3 ARt siw aefrer shrasi &
e 2 2

A F srgarerw F g

i) THF FHATL & T ZAT % 2ahard & Taae el Fifd 6 U 9 gl A1 vl

i) Tz BT F ehara & v gariad i oo grdt 8, a7 daferd oq-a9 F9d F Tgol Tae+ & 97 3T I¢ F497 HIAT
srferard grm)

ii) Tt U FHATRET FT FOA F FTEATE T FA THT AT 12T Bt A T F gri

iv) FOAT o ATZL TR FILETE GTT T AT THT FHATIAT T T IATA T Ha9T AT T 6 ag Foeame & 3ge7
q - it w@ferar ot o srafas fEewont £ wfaat Fot w9

V) FOeT T FZat F T gaeht Aifa Jeree 9¥ IUersy 8 9T THhy AT qHrer i S g

Foet fRerferfera & srfafies Rt o serme 1 gerras 7 91 2t 2, 7 AT 2 ST 7 g1 T FAl 8

« HETET HAT TS F3A | T UTSF 1 STl SITAHRTET & &F T2 gl UAT [, FHILAT AT AT, 3T
o T [, FHTT AT ATH, TSHHT I29T TTEF H1 T&TH AT ST ATAT S TEd FAT 6T I[0rar § GET FIAT &l 47 S0

TTEH & TATH [&al § FTF F % FHaT & T % A&7 2Tl
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T

Frerer Famv wa #3 % o o S ater S 9o, S AT AT, Maer ua v o, e aaw A

FIIAT 90, ST ATl & TaTaH Zal & JqeT SHFaT, Feaerar shw sAreaarfasar & 91 #7140 F2 & HOH1 % arreat
F |1 BT FT ZTohrd 3T A8t FT T

Hifa swmaw
Hifaat o< af ard

T T ATITAT T HLA 6 TROTH

= A i ToH Aot THRATSl &7 SIUTe F F2AT FITATT HET ST TFaT § ST THE (o7 SAqATHATHE FTLaTs il ST Tt gl

VII. FEt F gamae o [FEfa F3 areft siafes s atgar

FOAT AT Ferg =af<h, Fft A1 = A@fzar F sgeat £ off F foro, wormenfea st il sie Affag 9 (w= i @)
fafeam, 1992 # srqa=T 1| & [fga srsme =i 1 arere #31

ViII. Rfafa & Aeares # St s & ames

FAT 3T IR Tag AfE AT F fFoare § 3t s F Feferfera gt v sraaror:

i)

i)

ii)

Vi)

vii)

Tea & TZal T qarg ITATHFHAT AT: T 6 [Zat ol A TEAT SATTEATAHKAT hl TgaTT gl THF oI FueT e
IEE Hag ATHIT DI SHIET 8 HTF HIAT g TAT SFTHIT ATH AT FTIS HI TTEH 6 [gdl § FIL Tai TadT Tl
FTIATIHE HATY A ST 3 1T TS FLAT: AA ST % o ot sqrerariaes A § saFaRT Y Aewgear
AEALTF G| TTEF HAAT AT IHh Hag ATHAT I [aTH Feah Ivg Heged ol (Srenartat /i9d g =7 farame &1 9o
SMYTY AT 37T I Tag ARAT T ARG FATAET 7, ST 2wt % 9rea1 SfiT 3T 9raT, A1 & STq=T giHAv
ELEAY

STFETAF FaTd fAeaer g & yam AT Feaer g F oo $ifas Somer siw veramaRa e
AT | T&TT AT ST AT FATSAN AT HIAT 37T IHF Fag ATHAT T IHHT AT S o7 &, I8 (I w1 ¥
AT Rt FAT gRf, [l & eward & TG6T FHIAT g ad7 feaawqu A= rae i g9a o o ghn
auft ATaETiE Gaet § e Ud aEEd SAag wAT aAqT Zat F R i ATHERT ST ST AL FHIAT:
fAroqerar 7 o7 8 3 UTget T SATIETIE Haei F Said ag 99 T&= AT e, e F gwa €, S
SATErTLT § AT FSEhl F TTAT T qhd &1 THH SHIMGRIT oY a1 & Ageaqul aahardl il STl AT HT ot 2
TH [oIT I WA S, T@R! Y T=grell &l Mata wea At Bat & = sta dqae aame wae
AELTF g1 oTeqar 7 o1 g THL 6 AT 997 5f SAAg HIAT, ST AGGIT AT T3 A9 T A1 B

THET ST AT, ST AR AT AGZIT TETNT i FTAETARAT & (o717 TRATIO FAZTT FIAT TAT
TTEHT, TEHHIT, ATTATAT AR AT ATAATAH TATA ST & [ 7T ATHAT % T(d ¥ UF FUErE=Em
FATT TEAT AF9TF g A7 2, SUeh e, rfaewt sie saraarfae srasasarstt 1 uram wear ff srfqard 21

FTAATIAFRAT F FANT FHAAT ST ITh Helg SATRAT 0l SFREITT T F TAT T TITRIAT 6 77 FHeAshe Faer £
AT i T AT ol HAT FLA T SERT 70T T TgqL a1 T FHTT T T TATH FLAT 2RI

FTTATIAF HATU GeTH T F TST9 F7 & [0 ATG9TF THATY, FI9T 3T 17 I91T TGAT: &THAT % (o7 sAraH1ia®
HATU T&T FA g TATH T 61 ATV, KIS ST TTF AT HEAT TAT Ivg, G917 TGAT AT gl THF oI
FOAT AT IAqH Hag ATHIT Hl FEqe Hi@e ¥ ATTETAF Tqarell § G F 6 T Tdag AT gl

TTgat T THT STTAHRTAT AT TMAATAT STATT TGAT: AT 6 o7 qTgaht i TR H 57 TR qerd T@T
SIY IHT TA&T FHIAT SAA9TF ¢ T IH T Ha ATTHd ATHAT 0l of Tgd 2l TTeH & a1 [T i q0H &
T At TATioT R ST weaT 8, ST 59 I8 faeaTe 21 o SHeh STl #T ST €9 F GATHT Al hAT ST
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T Hify s=maw
Hifaat sie wis ad
viii) FATAHTIS HATY JeTdT Ud ATALTHT % AT TET FAT: THF (N0 AT Taagarst & 9877 9% 3T T
TATALTHT 3 AT YT FLAT TAT ATIATCAF FATA 2hT TISTAT T, THAAEAT F7 ST Ieg TG 2 § =T qraemr
FLAAT ATFLTF g

IX. wsft wafera st o Hifaat, sfharsit sie s |@fear it st ag=mr
2T o eFara & e gt 78 i, Foe v s Aot siw ahEramst F sfafas ara Aniee| T FAT 81 SHE 329T
AT ot FoRET oft T =T TIRAT T T 4T A8l g1 T A [ STqrd ISiah Hi9+! &l Jadrse www.agroy.com & HTeIH &

T T ST qFAT B
FOAT 79 T Hag ATHRIT AT FHATAT F =7 T F7 qTeA F2 T A7 FAT 8

FHOAT T (e HS AT et T3 G=AT 6 et o T80T 39 A11d TA7 S6H 1A (Gudi § Heres F3, A e S
77 =] AT T T FA FT ATAFT gIier @ gl

X, TTSIHTOT | SR
AT F Frateaaa F daer 7 Gt ff srdieor a1 Sy F O Faar sures afgwrt & 3 compliance@agroy.com AT
LAY HEAT 8448897100 UT T F<l

XI. T
7g AT T F ARerE " T S FATAAT g ATHIEH (@0 S Ay {2 & wAret gRit wew 5o Bat F e i
TRt it Tg=T F3, Ire THTH T IT S0 TG FIA 6 (0 AT9TF ANEAT T FIAT | HAAT Taerd g 36 A1 ot

STaae FHTEAT ST qeaiaa T STusm
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